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J1*  Unicn re cognises the Association as he sols 
Setite bargaining agency for all of the members of the JUeocla signatory hereto. and
VB8RSAS it is the purpose of this agreement to promote 
maintain mutual understanding between the parties hereto and 
employers and employees pf the Wholesale Tobacco and Confec- 
Indnstry, apd in ponaideratlon of the mutual covenants 
cements contained herein.
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the employee is to be reinstated and fully paid for the time he 
was out* The diaoharge of an employee under this sub-division
shall not be a reason for reduoing the number of Union employe' 
in any establishment,
o. That in the event an Association Member
desires to lav-off an employee or employees by reason of lack 
of business, the volume of work and not the dollar volume
£ shall be the determining factor. If the Union agrees, or if
arbitration decides that a lay-off is Justified, then’the last 
man employed shall be the first to be laid off. Two weeks
s
— — L— — b first to be laid of . Two weeks
notice of intention to lay-off shall be given to the employee 
and notioe thereof shall be sent to the Union by registered mail. 
Arbitration under this provision shall had within the above men­
tioned notice period.
SIXTH: That Aasoclatlon Members shall be entitled 
to a trial period of two weeks in which bo Judge the competency 
any new employee. During this period the Association Member 
y discharge such employee without giving any reasons for fcV>e
discharge.r , -•
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SEVENTH: That members of the Association agree to 
compensate all employees upon the following minimum wage soale:
Chaptffeurs.... at rata of $36,00 per week
;STOCK CLERKS...at rate- of $25,00 per week
.CiiAUFFEDRS HELPERS:.....(now so employed) at the rate of $22,00
per week, .
(The term Chauff u p s' Helpers applies to employees 
who dsvote not less than 80£ of their time to load­
ing, unloading and accompanying the delivery trucks) 
and further provided that chauffeurs* helpers now receiving $25.00 
or more per week shall not be restricted in the amount of time 
that they may devote as atook clerks, and further provided that 
on and after the date of the signing of this agreement, do new 
chauffeurs' helpers will be employed in the industry at less than 
the rata af $25,00 per weak. “
EIGHTH: THAT THE work week shall consist of a maximum 
of 44 hours , provided, however, that no employee shall be required 
to work more than 8 hours, in any one day nor more than 5^ days in 
any week, provided however, that where the work week is divided 
into days, the Association Member shall be privileged to select 
the day and the time of the day when such time shall be taken off 
= by the employee. It la however, agreed that the one-half($)day off 
Fehall not be in the middle of the daf but shall be either the first 
^four hours in the morning or the remaining four hours in the after­
noon, Inside employees shall start work no later than 9:00A M,
NINTH: xnat Association Memoers snail not permit any 
employees to work overtime in exoesa of 6 hours in any one week, 
^provided, however that no overtime s iall be permitted after 7 PM 
* except in cases of emergenoy. Employees shall be compensated for 
.'all overtime work performed at the rate of time and one-half
TENTH: That Assooiation Members shall not requira 
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VTWELFTH: That Association Members shall not sail to or deal
with any other Tobacco Jobber or Tobacco Sub-jobber, unless such 
Tobaoco Jobber or Tobacco Sub-Jobber shall have entered Into con­
tractual relations with the Uhl n. Provided, however!; that the 
provisions for this paragraph shall not apply to any jobber or 
sub-Jobber whose place of business is located o tside of the city 
of New YorkxxxSha and wh does not sell to retailers in the City 
of New York, The counties of Nassau and Westchester in the State 
of New York shall bo considered within the territorial oonfines 
of New York City.
THIRTEENTH: That Association Member shall not permit employees 
to work on the following holidays and that there shall be noy deduc­
tion of wages by reason thereof:
Washington’ Birthday Memorial Day, Independence Day. 
Labor Day, Thanksgiving Day, Christmas Day, New Year's
Day,
Employees of the Jewish Faith shell not be permitted to work on 
both days of Rosh Hashonah and one day of Yom Kippur. All employees 
entitled to vote shall be given time off for voting on Election Day.
In the event that an employee desires to observe May Day as a holiday, 
he shall be permitted to do so, but shall not receive wa$s for said 
day.
FOURTEENTH: That all employees who have been employed for a 
period of one year or more shall be entitled to one week!s vacation 
with pay, such vaoation shall be granted during the months of June 
July or august.
FIFTEENTH: That an Association Member may require his employ­
ees to wear uniforms, provided however, that both the cost and 
maintenance of such uniforms shall be borne solely by the Associa­
tion Member,
SIXTEENTH: That Association Members agree that the starting 
time of all the chauffeurs and helpers on ail the trucks shall be 
no later than 9:00 AM,
SEVENTEENTH: That Union representatives shall not unreason­
ably interfere with employees during the working h urs of the day.
EIGHTEENTH: That during the term of this agreement the Union 
shall not in any way interfere with the right of an Issodation 
Member.to purchase, distribute, sell or handle the merchandise 
of any supplier and shall be prohibited from interfering in any 
way A'lth the free flow of such merchandise from the Association 
Member to his retail customers or to other consumers. However, 
no employee shall be required to handle amy merchandise from 
any manufacturer or supplier whose employees are on strike or 
locked-out, it bein agreed for the purpose of thi3 agreement 
that an attempt to organise is not a strike. In the evert an 
Association Member has stock or merchandise on hand of any 
manufacturer or supplier prior to a strike of the employees 
of said manufacturer or supplier, the Union agrees to allow 
its members to handle such merchandise in stock prior to the 
strike.
NINETEENTH: That no stoppage, strike or lock-out diall 
take place In the industry, wrile the terms and conditions 
of this agreement are being observed by the parties hereto.
In the event of a breach of the terms of this agreement by 
the Association or any of its members, and If the Union decides 
to call a strike or stoppage by reason of said breach, then the 
Union must give notice to the Association by registered mail at 
least forty-el ht(49)houra before thestrike or stoppage is to 
take effect,(Sunday and holidays excluded,) Such notice shall 
set forth the reasons for such strike or stoppage and the Asso­
ciation Members affected.
TWENTIETH: That effeotive with the week commencing Jan­
uary 16th, 1939, the question of any Increase to be given to 
the employees of Members of the Association shall be arbitrated 
In accordance with the method hereinafter set forth, or in the 
discretion of the Association, each Association Mom’er shall 
give to each of his employees then .n his employ, an increase 
of 5% in weekly wages.
TWENTY-FIRST: That effective with the week commencing 
January 16th, 1939, the work week shall -onsist of 44 hours 
5 days, divided into fovr 9 hour days and one 3 hour day. *
TWENTY-SECOND: Within ten days after the date of the 
signing of the within agreement, each Association Member 
shall submit to the Union and to the Association, a list of 
the sub-jobbers who purchase from them or operate out of their 
establishments.
ARBITRATION
T«>' NTY-TITIRD: a. In the event that a dispute or grievance 
should arise between the parties hereto arising out of any matter 
and such dispute or grievance is not settled by negotiations or 
by the Grievance Committee provided Tor herein, then and in that 
event the said dispute or grievance shall be submitted to arbi­
tration as hereinafter provided.
1. The parties hereto agree to create a joint grievance 
committee of not less than 3 nor more than 5 members representing 
the Union and a similar number representing the Association, whlck 
joint committee shall have full power to hear ani determine any 
disputes or grievance submitted to it relative to membership in 
the Union of sons, dau hters, managers, partners, stockholders 
and officers of corporations. Said joint grievancecCoronittee 
shall also hear and determine any matter submitted to it involving 
the payment of salaries to employees who become sick or disabled 
while In the employ of any Association Member, HoWover any employee 
who Is replaced shall not be entitled to wages,
2. The decision of the Joint Grievance Committee shall 
be arrived at by a majority vote of such committee. In the event 
that a majority vote is not obtained, no decision shall be rendered 
and the matter in dispute or the grievance shall be submitted to 
arbitration as hereinafter provided.
b. It is agreed that the Association by its 
designee, shall act as arbitrator on behalf of any of its members, 
and the Union by its designee, shall act arbitrator for its 
mrmbers. The two designees so named as arbitrators shall select
a third arbitrator within forty-eight(43) hours. The three arbi­
trators so selected shall Immediately proceed to the hearing of 
the dispute and shall continue with ouch hearlrg from day to day 
until said arbitration is completed. The arbitrators shall make 
an award or render a decision in writing, which award or decision 
shall be binding upon the parties to the dispute. , Such arbitra­
tion shall in all respects be conducted under and be subject to 
the Arbitration Laws of the Stafcq of New York, If by written 
stipulation both parties to the dispute agree to any other method 
of arbitration than hereinbefore provided, such arbitration may 
proceed in accordance with such stipulation,
c. In the event that tltoher party to this 
agreement shall fail to designate its arbitrator within forty- 
eight (48) hours after receipt of a request for arbitration shall 
proceed before the arbitrator selected and the award or decision 
by the said Arbitrator shall be binding with the same force and 
effect as if the full board of ti.ree(3Tarbitrators had been 
sitting.
d. In such Instances in the within a greament 
where a two(2)week’s notice is provided, it Is agreed that nego­
tiations shall be conducted "and concluded during the first week 
of the notice period and Arbitrations shall commence during the 
second week of the notice period. It is agreed that in the event
at either party entitled to arbitration shall fail to request 
same In writing by registered mail within the time specified 
n, said party shall be deemad to have waived his right to 
ration. All costs of arbitration shall be borne jointly, 
th parties to this agreement.
*•FOURTH: That no provision of this airaeaent •
;be construed so ms to prohibit an Association Mender from 
over-the-counter sales to customers or packing bundles or 
rorderw, Nor shall any provision of this agreement be const 
so as to prohibit or prevent an employee ereept salesmen an 
^office help from making over-the-counter sales to customers 
Ishall any employee except salesmen and office help be prohl 
gpr prevented from assisting in preparation of deliveries in a 
{period of emergency.
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TWISTY-FIFTH: That each Association Member shall on or 
^before the first day of each month during the term of this 
'-agreement, deduct from the salary or wages due eaoh employee ' 
i only the monthly Union dues, the amount of which the Union 
,.1 shall by written notice certify to the employer. The Union 
fagrees to submit to the Association Member, duly authorized 
. consents, executed by the indldual employees, authorizing 
Laa-.: the employer to deduct the said dues, and providing further 
- that the liability of the employer.shall oe.se under this 
provision when s*ld employer shall have turned over such 
amounts to ths Union or its duty accredited agents, delegatee 
or representatives,
TWENTY-SIXTHi That the parties to this agreement 
shall be bound by its terms begin, ing the 28th day of Sapt, $£9j| 
1937 and expiring on the first day of May, 1940 at 12 o'clock 
noon, provided, however, that on February 15th, 1940 the Unit* 
will submit to the Association its written proposals for th*“‘ 
renewal of this agreement and shall enter into negotiations .. 
with the Association at such time for said purpose,
TWENTY-SEVENTH: That this agreement shall be binding 
r on the parties hereto. their assigns ans successors In inter* 
t ^ e s t ,  Ths same shall be binding on the personal representatives 
IgX of any of the association Members signatory hereto.
-
TWENTYeEIGHTH: It ia agreed between the parties that 
the eve it any portion of the within agreement Is invalidate#
V by any Court of Competent jurisdiction, that the remaining 
.^portion of the within agreement shall continue in full force 
and effect,
TWENTY JTLNTH: Part time employees, employed for three 
■t^ttays or more during any week, shall be, compensated for any , ^
K m
holiday falling during the said week, provided, however, 
that Such employee shall have worked three full days during 
said week,
F j  ' •  ^ :4m ^  .. y  '***£♦ ^  '. |sy . /-• . ™
IN WITNESS WIEREOP, the parties hereto have set their 
hands and seals and have also caused these presents to be 
signed by their duly authorized offloera the 4th day of 
November, 1937,
ffc?'
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CONFECTIONERY & TOBACCO 
JOBBERS EMPLOYEES UNION 
LOCAL 1176
WHOLESALE TOBACCO DISTRIBUTOR 
OF NEWYORX. INC,
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March 15, 1939
Mr. Michael Lomars, Manager 
Retail Clerks’ International 
P-rr>-|-.on^ -}YP lcgl" # 3 1 7^
14-72 Broadway 
New York, New York
Dear Sir: Information has come to us that you have concluded an agreement with wholesale tobacco and confectionery jobbers.
As the Bureau of Labor Statistics endeavors to keep a record of all union 
agreements and all renewals of existing contracts, I am writing to ask if you 
will kindly furnish a copy of the agreement. If you have only one copy avail­
able and so designate, we shall be glad to type a duplicate and promptly return 
the original. If you so indicate, we shall keep the identity of the agreement 
confidential, using the material only for general analysis which will not reveal 
the name of the union.
We shall appreciate your cooperating with us by answering the questions 
listed below and by giving any other information which you think might be useful 
to us. The enclosed envelope for reply requires no postage.
If we can furnish you information at any time, please let me know.
Very truly yours,
Commissioner o j Labor Statistics.
Name of company px employers’ association signing, the agreementor
z r
(I f more than one employer, please (list on reverse side)
/ S  0Number of companies covered by agreements 
Number of union members working under terms of agreement 
Number of nonmembers working^under terms of agreement 
Branch of trade covered
.............................. .........
v 5 d—tJ
m m e ent______ _____________________________________
..............  Date of expirationDate signed / ..
Please indicate if ymrAvish the agreement returned
______________
(Name of person furnishing information)
2 £ l
(Address)
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